Attachment 1

RATINGS
The Defense Contract Management Agency (DCMA) and the U.S. Small Business Administration (SBA) agree to use the following criteria for determining the contractor’s rating:

Outstanding – Exceeds the negotiated small business goal and 2 additional category goals on 90% or more of the subcontracting plans reported for the fiscal year under review.  Has exceptional success with numerous specific initiatives to assist, promote and utilize Small Business (SB), Small Disadvantaged Business (SDB), Women-Owned Small Business (WOSB), HUBZone Small Business (HUBZone), Veteran-Owned Small Business (VOSB), Service-Disabled Veteran Own  Small Business (SDVOSB); Alaska Native Corporations (ANC’s) and Tribal Native American concerns, except in instances where the Large Prime Contractor (LPC) can provide a reason the Commercial Marketing Representative (CMR) or DCMA representative deems justifiable as to why the LPC has not had exceptional success in those categories.
Examples of such initiatives include, but are not limited to, participating in a Mentor-Protégé program, performing compliance reviews at subcontractors’ sites, administering a buyer incentive program, participating in trade fairs, promoting registration in Dynamic Small Business Search (DSBS) portion of the Central Contractor Registration (CCR), and contacting suppliers to encourage SDB and HUBZone certification.  
Verification of promoting small business opportunities includes the following: 
· Fiscal year Summary Subcontract Report demonstrates performance improvement in 2 or more categories from the previous fiscal year;
· The contractor has significantly expanded their supplier base in categories where goal achievement and performance has not been successful; 
· To minimize the impacts of suppliers that lose their small business status through acquisition/merger or successfully growing in excess of applicable size standards; the contractor has shifted significant direct or indirect subcontract dollars historically placed with large business to small business resulting in a performance increase in applicable categories from the previous fiscal year; 
· The contractor is an active and extensive participant in the DoD Mentor-Protégé program that indicates significant or sustained subcontracting activity with current and prior protégés contributing to performance improvement in one or more categories;
· The contractor executes subcontracting plan flow-down requirements that demonstrates sustained commitment to small business; 
· The contractor demonstrates existing policies and processes that ensure 95% on-time submission of required reports in eSRS as a prime contractor and 90% on-time submission of subcontract reports.  An outstanding rating signifies that the company has an exemplary program that could be used as a model by other contractors in similar industries
Highly Successful – Met or exceeded the negotiated goals in three small business categories on 80% of the subcontracting plans reported for the fiscal year under review.  Has moderate success with some initiatives to assist, promote and utilize SB, SDB, WOSB, HUBZone , VOSB, and SDVOSB as described above in the criteria for a rating of Outstanding.  Demonstrates focused efforts to go above and beyond the required elements of the subcontracting program and provides documentation of achievements and success stories to support such efforts.  The contractor demonstrates existing policies and process that ensures 85% on-time and accurate submission of required reports in eSRS as a prime contractor and 80% on-time submission of reports from their subcontractors.
Acceptable – Always demonstrates a good-faith effort to meet all of its goals on subcontracting plans reported for the fiscal year being reviewed, but falls short of thresholds to receive a rating of Highly Successful.  Provides reasonable and supportable explanations why certain goals could not be achieved.  Demonstrates compliance with the mandatory elements of their subcontracting plans and implementing regulations.  ISRs and SSRs submitted are submitted accurately within 30 days after to end of applicable reporting periods 70% of the time.
Marginal – Deficient in meeting key subcontracting plan elements or the contractor has failed to satisfy one or more requirements of a corrective action plan from the prior review.  Fail to comply with the submission requirements in eSRS on the majority of their contracts with subcontracting plans and no evidence of flow-down to applicable subcontractors.  There is evidence of corporate and/or senior management commitment to bring their subcontracting program to an acceptable level and has demonstrated a commitment to apply the necessary resources to do so.  A corrective action plan is required, and the Administrative Contracting Officer(s) (ACO) and SBA CMR(s) must be notified.

Unsatisfactory – Noncompliant with the contractual requirements of DFARS and FAR 52.219-8 and 52.219-9.  Contractor’s management shows little interest in bringing its program to an acceptable level or is generally uncooperative.  For example, recommendations made by SBA or DCMA on previous reviews have never been implemented.  A corrective action plan is required, and the ACO(s) and SBA CMR(s) must be notified.

�  For rating purposes, the sample should include all contracts completed during the past 12 months, or, for companies with a Commercial Plan or in the DOD Test Program for Comprehensive Subcontracting Plans, it should include the results of the most recent fiscal year ended September 30th (or other period ending date, if so authorized).  Note: If a contractor with individual plans has no contracts that were completed during the past 12 months, the rating will be determined by contracts that are active, giving greater weight to those that are nearest to completion.





